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THE COMMUNITY
Strategically located on the thriving eastern shore 

The Bay Area is a hive of technological innovation, 

southeast of San Francisco, 14 miles south of 

directly to Silicon Valley by the seven-mile 

stops and a central Amtrak station, Hayward is 
perhaps the most connected city in the region.

evolution, leveraging its unparalleled location, 
relative affordability, and a wide range of quality 
of life benefits to catch the eye of everyone from 
Fortune 500 companies to young professionals, 
families, tech startups, and major developers.
Routinely billed as the second-most diverse city in 
the state of California, Hayward boasts a vibrant 
mix of cultures and customs. A wide range of 
community-wide events supported by volunteers and 
civic organizations provide countless opportunities to 
unify residents in a celebration of community spirit. 
Hayward is also rich in cultural facilities and prominent 
heritage sites. Museums, theatres, galleries and displays 
of public art are plentiful, highlighted by the city’s 

Hayward Area Center for History and Culture, and 
numerous art galleries. The city is rich with public art 
as well, headlined by its nationally recognized mural 
arts program. These elements form a rich tapestry in 
Hayward’s historic downtown, a resurgent food and 
entertainment hub with excellent transit connectivity.
With many other attractive qualities – California 

easy access to the rest of the Bay Area – makes 
joining the City of Hayward’s team a unique 
opportunity within the public sector: a chance to 
exercise innovative leadership and an opportunity 
to continue the tremendous forward momentum 
of one of the Bay Area’s most dynamic cities.

THE ORGANIZATION

Manager form of government, the Mayor is directly 
elected and six Council Members are elected for 

status as an established but growing community, the 
Hayward City Council has focused its priorities on 
maintaining and enhancing neighborhoods, quality of 
life, and on preparing the community for the future.
The Mayor and Council appoint the City Manager, 
City Clerk, and City Attorney. The City Council 
and management staff place a premium on a 
team management approach, quality customer 
service, innovation, accountability, and cost-
effective service delivery in meeting the needs 
of each neighborhood and the community.

Hayward counts itself amongst an elite group of 
cities nationwide recognized for the strides made by 
community groups and local governments to tackle key 
issues such as hunger, homelessness and health care 

access. City departments include 

Resources, Maintenance Services, Fire, Police, and 
the offices of the City Clerk, City Attorney, and City 

award winning water pollution control facility for 

garbage collection and disposal and recycling. 

$195 million. Assisted by the recovering economy, 
and the voters’ support as evidenced by the recent 
passing of Measure D, which renewed the utility 

to providing quality services and investing in the 
City’s future. Hayward maintains a workforce of 

in being a lean, efficient, and nimble organization.

to: www.hayward-ca.gov

THE PUBLIC WORKS:  
ENGINEERING AND  
TRANSPORTATION DEPARTMENT
Mission Statement – The Public Works – 

strives to improve, develop, and maintain public 
infrastructure essential to the safety, mobility, and 
quality of life for the Hayward community within 
the available budget and established timelines.
Department Overview – The Department 
is organized into six divisions: Administration, 

for providing engineering and transportation 
support to City operating departments and 
divisions and for implementation of the City’s 

is also charged with providing oversight to 
and support of daily Airport operations.
Division/Program Summaries
ADMINISTRATION
The Director of Public Works provides direction, 
sets priorities, and coordinates the Department’s 
activities and programs. This Division has specific 
responsibilities for Department administration, clerical 
support, and staff support required for the preparation 

DESIGN/DEVELOPMENT SERVICES

groups. Design is responsible for implementing and 
processing the majority of the projects identified 

addition, Design accomplishes in-house project 
designs, consultant selection, and administration of 
design services contracts, the administration of the 
pavement management program, and serves as the 
primary construction liaison. Development Services 
is responsible for the reviewing of grading plans, 
subdivision maps, improvement plans, and soils and 
geological reports for private development projects. 
CONSTRUCTION SERVICES
Construction Services is responsible for 
the construction inspection of City public 
works projects and private subdivision 
development improvement projects.
TRANSPORTATION

section is to reduce traffic 
delays and enhance traffic 
safety to pedestrians, 
bicyclists, and motorists 
through the appropriate use 
and maintenance of traffic 
control devices such as 
traffic signals, speed lumps, 
signing, and striping. The 

section is responsible 
for the development 
and coordination of all 
transportation planning 
activities, and review and analysis for all major City 

reports. Responsibilites include circulation and 
parking studies as well as the transportation impacts 
of development, including street improvements.
SURVEY
Survey maintains a library of recorded maps, 
improvement plans, and monumentation data, which 
consists of known points used to determine the 
horizontal or vertical location of objects on, above, or 
below the ground. This section is also responsible 
for all mapping, surveying, and printing services.
HAYWARD EXECUTIVE AIRPORT

acres. The primary function of the Airport is to 
relieve air carrier airports of general aviation traffic in 
the San Francisco Bay Area. Airport staff members 
interact with the community and airport users 
through various committees, such as the Council’s 

work to promote aviation safety, provide courteous 
and efficient service to the flying public, attract 
businesses that provide a full range of aviation 
services, physically develop the Airport to reach its 
ultimate operational capacity, and create a compatible 
environment with the surrounding community.

out by division, please refer to the City’s website, and 

THE POSITION
The new Deputy Director of Public Works must 
be capable of working in a fast paced environment, 
where quality must be maintened even though 
the volume of work is substantial. This is a 
department committed to excellence as exemplied 

Deputy Director be technically sound, but strong 
people skills and the ability to successfully manage 
others in a diverse department are also required.
The Deputy Director will be responsible for the 

Services with seven employees.  The Deputy 
Director will have five to six direct reports.
Other desired attributes of the next Deputy Director 
of Public Works include the ability to provide ongoing 
education to decision makers explaining complicated 

leadership in the day-to-day operations of an active 

and professional demeanor with an appropriate sense 

possesses a proven background of exhibiting the 



SEARCH SCHEDULE

www.peckhamandmckenney.com

highest levels of ethics and integrity. Also desired 
are strong communication skills, particularly the 
ability to generate complete and accurate staff reports 
for the City Council’s and Planning Commission’s 
review. Another way to describe this opportunity 
is that the Deputy Director will be primarily 
responsible for the day-to-day operations while 
the Director will be more focused on the future.
Th

e new Deputy Director of Public W
orks 

must have a Bachelor’s degree with major course 
work in civil engineering and at least five years 
of progressively responsible supervisory and 
administrative experience. Also required is the 
possession of a Certificate of Registration as a 
professional civil engineer in the State of California. 

THE COMPENSATION
Th

e City of Hayward offers a competitive salary and 
benefits program. Th

e annual salary range for this 
position is $145,745 to $177,195. Th

e City also provides 
a monthly cell phone stipend of $100 and a health 
and wellness reimbursement of up to $50 per month. 
Th

e City’s attractive benefits program includes:
R

etirem
ent – C

alPE
R

S Program

pre-tax basis.

pre-tax basis.
C

ity Paid H
ealth Benefi

ts A
llow

ance
M

edical – 

of any plan selected.  M
onthly alternative 

contribution in lieu of medical is up to $500 
depending on enrollment level.  
D

ental –
V

ision  – 
R

etiree M
edical  –  

 

E
m

ployee A
ssistance Program

 –   
program provided.
L

ife Insurance  – coverage equivalent to  
annual salary.
Short and L

ong-term
 D

isability – 
both programs provided by City.
H

ealth & W
ellness R

eim
bursem

ent –  
Up to $50 per month.
Vacation L

eave – 
 

Consideration will be provided for prior  
years of service.
M

anagem
ent L

eave – 
H

olidays – total of 14.5 days provided annually. 
Sick L

eave –
D

eferred C
om

pensation Program
s –  

employees may contribute on a voluntary basis.  
V

E
B

A
 – Pre-tax savings account for health 

expenses. City does not contribute.
R

eim
bursem

ent of relocation expenses –  
reimbursement of certain relocation expenses  
may be considered.  

THE RECRUITMENT PROCESS
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & M
cKenney

apply@peckhamandmckenney.com
Please do not hesitate to contact Phil M

cKenney 
toll-free at (866) 912-1919 if you have any questions 
regarding this position or the recruitment process.

The City of H
ayward celebrates 

the diversity of its community 
and its workforce and is an 
Equal O

pportunity Employer.

Resume Filing Deadline ..............................September 5, 2017
Preliminary Interviews .............................................................
...............................September 11 through September 14, 2017
Recommendation of Candidates ................September 18, 2017
Finalist Interview Process ..........................September 25, 2017
Th

ese dates have been confirmed, and it is recommended that 
you plan your calendar accordingly.


